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Coach Centric Leadership™ Engagement Program Pre-Approved 

 for Recertification Credit Hours by the HR Certification Institute 

 
Leadership development program helps Human Resources professionals to build 

 energized and engaged organizations for innovation and growth 

 

SHREWSBURY, NJ – The Institute for Professional Excellence in Coaching (iPEC) is pleased 

to announce that its Coach Centric Leadership™ Engagement Program (CCLEP
TM

)
 
has been pre-

approved for 37.5 (General) recertification credit hours toward PHR, SPHR and GPHR 

recertification through the HR Certification Institute.  

 
CCLEP™ is a specially-designed training program developed by iPEC to help leaders build 

energized and engaged organizations for innovation and growth. The program’s training serves 

Human Resources professionals by helping them create a culture of engagement - one that 

inspires, enables, empowers, and demonstrates a high regard for human potential. As a powerful 

result, organizational behaviors become driven by collaboration, teamwork, and continuous 

learning.  

 

The HR Certification Institute, established in 1976, is an internationally recognized certifying 

organization for the Human Resources profession. Today, more than 115,000 HR professionals 

worldwide proudly maintain the HR Certification Institute’s credentials as a mark of high 

professional distinction. The HR Certification Institute is a global leader in developing rigorous 

exams to demonstrate mastery and real-world application of forward-thinking HR practices, 

policies, and principles. 

  

“Having CCLEP™ recognized by the HR Certification Institute helps iPEC further engage and 

develop top leaders in the human relations field,” said Zackarie Lemelle, Managing Partner, 

Corporate Engagement Services, of the Institute for Professional Excellence in Coaching (iPEC).  

“We’re excited to help enable human relations professionals to become not only great leaders in 

their organizations, but also highly effective internal coaches who enable business growth both 

now and in the future.”  
 

There are significant benefits to having internal coaches who can positively impact and inspire 

employees.  According to a survey by the Institute of Leadership & Management, 45 percent of 

managers think coaching improves their performance, and 42 percent say it gives them greater 

confidence in the workplace. 
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The Coach Centric Leadership™ Engagement Program is conducted through on-site leadership 

and engagement workshops, and includes the Energy Leadership Index assessment, executive 

coaching sessions, individualized professional development plans, and a post-program 

assessment to measure growth and outcomes.   

 

To learn about iPEC’s Corporate Engagement Services and Coach Centric Leadership 

Engagement Program, visit www.iPECleadership.com. 

 

About iPEC Coaching 

  

The Institute for Professional Excellence in Coaching (iPEC) offers the most comprehensive and 

experiential coach training program in the world and is the originator of the Core Energy 

Coaching™ process – the most effective leadership framework and change process in use today. 

Founded in 1999 by Bruce D Schneider, MCC and Ph D., the Institute graduates Certified 

Professional Coaches in the specialties of life, career/transition, health and wellness, relationship, 

sales, business, corporate, and executive coaching. 

 

In addition to its ICF-accredited coach training program, located in major metropolitan areas in 

the United States and Canada, iPEC offers the highly successful and powerful Coach Centric 

Leadership™ Engagement Program to corporations, governments, and law enforcement 

agencies around the world. 
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